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This South PAD Practice Assessment Document for Nursing has been adapted
from the Pan London Practice Assessment Document which was completed by the
Pan London Practice Learning Group in collaboration with practice partners,
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students and service users across the South Region in the adaptation process.
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The development of the Pan London PAD was funded by Health Education England (London)
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of the document:
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Statement regarding the use of the term “Parts”

There are three Practice Assessment Documents in total, which incorporate the
range of Future Nurse Standards of proficiency (NMC 2018). “Parts” in this context is
used to represent the range of outcomes to be achieved by students at different
levels. These parts may differ from the parts of the education programme that will be
defined locally by each programme provider.
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Welcome to the Practice Assessment Document (PAD)

Student responsibilities

This Practice Assessment Document is designed to support and guide you towards successfully
achieving the criteria set out in the Future nurse: Standards of proficiency for registered nurses and
Standards for education and training (NMC 2018).

The PAD makes up a significant part of your overall programme assessment. It will need to be
processed through formal University systems. Continuous assessment is an integral aspect of
assessment in practice and you are expected to show evidence of consistent achievement. You
should engage positively in all learning opportunities, take responsibility for your own learning and
know how to access support. You will work with and receive written feedback from a range of staff
including Practice Supervisors and Practice Assessors and you are required to reflect on your
learning.

You are responsible for raising concerns with a nominated person in the practice setting in a timely
manner. You should also alert staff to any reasonable adjustments that may be required to support
your learning.

You should ensure you are familiar with your university assessment and submission processes for
this document and contact the academic representative from your university, or refer to your
university’s intranet if you require support or advice on specific university procedures.

The Ongoing Achievement Record (OAR) is a separate document that summarises your
achievements in each placement and with the main document provides a comprehensive record of
your professional development and performance in practice.

You are responsible for the safekeeping and maintenance of the PAD. It should be available to your
Practice Supervisor, Practice Assessor and Academic Assessor at all times when you are in
placement together with the OAR. Alterations should be made in this document by crossing through
with one line, with a signature and date.

You will have access to confidential information when in practice placements. The PAD should not
contain any patient/service user/carer identifiable information. Contents must not be disclosed to any
unauthorised person or removed, photocopied or used outside the placement or university.

People must be offered the opportunity to give and if required withdraw their informed consent to
student participation in their care and staff in practice will provide guidance as required. Before
approaching any patient/service user/carer for feedback you must discuss with your Practice
Supervisor/Practice Assessor who will facilitate consent.

Practice Supervisor responsibilities (Registered nurse/midwife or other registered health/social
care professional)

In many practice areas the student will be supported by a number of Practice Supervisors. Some
areas may adopt a team based approach due to the nature of the experience.

As a Practice Supervisor you have an important role in supporting and guiding the student through
their learning experience to ensure safe and effective learning. This includes facilitating learning
opportunities including any reasonable adjustments the student may need to get maximum benefit
from the placement. It is your responsibility to contribute to the student’s assessment through the
recording of regular feedback on their progress towards, and achievement of their proficiencies.
Specific feedback must be provided to the Practice Assessor on the student’s progress.
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Supervision in other placement areas (i.e. those areas where there are no health/social care
registrants)

A range of staff can support student learning and have a vital role in student learning and
development though may not be contributing formally to assessment of proficiencies.

However, these staff members are encouraged to support learning and can provide valuable
student feedback within the PAD on the Record of communication/additional feedback pages.

Practice Assessor responsibilities (Registered Nurse)

As a Practice Assessor you have a key role in assessing and confirming the student’s proficiency
providing assurance of student achievements and competence. This includes facilitating learning
opportunities including any reasonable adjustments the student may need to get maximum benefit
from the placement. You will observe the student, conduct and record student assessments informed
by student reflections, feedback from Practice Supervisors and other relevant people to confirm
achievement. You will liaise with the Academic Assessor scheduling communication at relevant
points.

Practice Assessors must have appropriate equivalent experience of the student’s field of practice.

There are numerous elements requiring assessment in practice. One or more Practice Supervisors
can contribute to the assessment of some of the proficiencies in discussion with you, but they must
be working in their scope of practice.

When assessing the student, you should take into account sources of evidence that encompass
knowledge, skills, attitudes and the views of those receiving care. Comments should acknowledge
those exceptional students who are exceeding expectations for their stage in practice or who have
particularly commendable attitudes, behaviours, knowledge or skills.

If the student is not meeting the required standards this should be highlighted as a development need.
If there is a cause for concern or a fitness for practice issue that requires prompt action an Action Plan
should be instigated to address specific needs or concerns within a specified timeframe. In the event
of this, seek guidance from the Academic Assessor and/or senior practice representative.

Academic Assessor responsibilities

Academic Assessors are Registered Nurses and are nominated for each part of the educational programme.
The same Academic Assessor cannot contribute to the student assessment in consecutive parts. The
Academic Assessor will work in partnership with the Practice Assessor to evaluate and recommend the
student for progression for each part of the educational programme. The Academic Assessor will enable
scheduled communication and collaboration with the Practice Assessor and this communication can take a
variety of forms.

All communications/ additional feedback (not already recorded in the scheduled interviews)
from the Practice Supervisors, Practice Assessor and Academic Assessor and other staff
members needs to be recorded on the relevant pages in the PAD.
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Guidance for using the PAD to facilitate learning and assessment in practice

Assessment criteria in the PAD are based on the NMC Future nurse: Standards of proficiency for
registered nurses and Standards for education and training (NMC 2018). The outcome statements
have been designed by the NMC to apply across all four fields of nursing practice and all care settings
(NMC 2018). Students must be able to demonstrate a greater depth of knowledge and the additional
more advanced skills required to meet the specific care needs of people in their chosen fields of
nursing practice (NMC, 2018, p6). This Practice Assessment Document can be used in any field
of practice.

Components of Assessment and Feedback (see individual university guidance/regulations)

Professional Values: Professional Values reflect a number of proficiency statements and are
captured under the 4 sections of The Code (NMC 2018). All must be achieved by the end of each
placement.

Proficiencies: These reflect aspects of the 7 Platforms, communication and relationship
management skills and nursing procedures (NMC 2018). These can be assessed in a range of
placements, but must be achieved at least once by the end of the Part.

Episode of Care: This holistic assessment(s) facilitates and demonstrates the student’s progress
and must be achieved by the end of the Part.

Medicines Management: There is one assessment included in each part and each must be achieved
by the end of the Part.

Patient/Service User/Carer Feedback Form: Feedback will be sought in relation to how the student
cared for the person receiving care. This is not formally assessed, but will contribute to overall student
feedback.

Recording Additional Experiences and Feedback: There are additional pages for the student to
record reflections on their own learning and pages to record communication and additional feedback
from all those supporting learning and assessment.

Ongoing Achievement Record: The OAR summarises overall achievements and provides a
comprehensive record of student development and overall performance.

Process of practice assessment

Further information / guidance is included in the university specific pages (overleaf) and in the
Practice Assessment Document Guide

Final Interview
Progress and achievement are evaluated by the Practice Assessor, who also

completes summary in OAR for relevant placement.

Prior to placement:
Student makes contact practice learning environment to obtain relevant information to support their

preparation for practice

Placement Orientation – see orientation checklist

Initial Interview
Learning and development needs are identified and planned

Mid-Point Interview
Progress, learning and development needs are reviewed by the Practice Assessor
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The Open University Placement Specific Information

Placement delivery
As a learner on the nursing programme you may be a student or an apprentice. The principles set out here and
throughout the PAD apply to you, whichever funding route you are following. Your placements are planned according
to the requirements set out in the practice learning pathways available on your module websites. These principles
must be followed throughout your time studying your qualification. Your employer will have agreed the number of
hours that you will be released to achieve the theory and practice requirements of the programme. Typically learners
released for 34 hours per week can complete their qualification in three years, whilst those released for 26 hours per
week complete their qualification in four years.
You will complete three placements during each level of the programme. You must ensure that you achieve the
number of practice hours specified for each of these placements according to the practice learning pathway that
underpins your route of study. Advice about the pathways is available from your university practice tutor and your link
tutor.

Mandatory training
You must be up to date and stay up to date with the mandatory training provided by your employer. This supports
your safety and the safety of patients or service users and colleagues whilst in practice settings. If you have a
placement with another local healthcare provider, who is not your employer, you may need to undertake additional
training before starting the placement. Consult your link tutor.

Reasonable adjustments in practice
If you have declared a disability including specific learning differences such as dyslexia, provided evidence of this and
it is recognised on your student record by the university, reasonable adjustments will be agreed. Any reasonable
adjustments in place must still enable you to meet the level of competence required to successfully achieve
proficiencies, skills and procedures. Further advice is available from your link tutor.
Reasonable adjustments will be underpinned by a risk assessment, and where appropriate this will interface with any
risk assessment undertaken by your employer. For example, if you become pregnant your employer will undertake a
risk assessment and the university will reflect this in its own risk assessment and reasonable adjustment form.

Being supernumerary in practice
You remain an employee whilst studying your programme and will contribute to delivery of care within the workforce
numbers. You will be rostered for these shifts in your substantive workplace. Your employer has agreed to release
you for the equivalent of a specified number of hours per week to enable you to achieve the theory and practice hours
required by the Nursing and Midwifery Council. When undertaking these hours in practice you must be supernumerary
at all times and supported by a practice supervisor. This will allow you to focus on developing existing skills or
learning new skills and procedures in the context of becoming a registered nurse

Accounting for your completed practice hours
At the end of every supernumerary practice shift that you work, you must enter this on the record provided for this
purpose in your Practice Assessment Document (PAD). Your attendance must be verified on that day by a registered
professional with whom you have worked: this will normally be your practice supervisor.
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Reporting and recording sickness and absence
If you are ill or experience a significant problem and are scheduled to undertake a supernumerary practice shift you
must ring the practice placement area and inform the person in charge that you will not be attending. You must also
email your line manager at work, your practice supervisor/practice assessor in the placement area and your university
practice tutor to inform them of your sick leave or absence. This message should be sent before the start of the
sickness/absence. You must email them again to confirm the date on which you are resuming your work and studies.
You must enter all days of sickness/absence on the record in your PAD whether these occur on a theory day, a
supernumerary practice day or a day when you are working in the workforce numbers.

Submitting your record of attendance
At the end of every month your record of completed hours, sickness and absence must be submitted electronically to
your practice tutor. Your employer may also require a copy.

Confidentiality
You must maintain the NMC requirements for confidentiality at all times and must follow the policy of the placement
provider. Ensure that you do not include any patient details in reflective accounts or episodes of care that will enable
them to be identified.

Gaining consent to deliver care
You and your practice supervisor/practice assessor must ensure that each patient/service user is aware of your status
as a learner and that consent is obtained for you to participate in the delivery of their care. Follow the local procedure
for gaining consent as this will vary dependent on the placement and intervention intended.

Safeguarding, safe practice and raising concerns
It is the responsibility of every practitioner, including learners, to ensure the wellbeing of patients/service users is
protected and action taken if there are any concerns about care practices and/or interventions.
You must raise any concerns that you have regarding the care or safety of patients as soon as possible. Further
advice is available in your Nursing Handbook. Make sure you are familiar with the NMC’s guidance on raising
concerns https://www.nmc.org.uk/standards/guidance/raising-concerns-guidance-for-nurses-and-midwives/ You
should also refer to local policy and procedures. In addition to raising your concern with your practice supervisor or
the person in charge, contact your practice tutor and/or your local link tutor at the earliest opportunity as they will
provide support for you. Raising concerns can be worrying and the university will prioritise support for you.

Ongoing achievement record
This record is used alongside your PAD. You should provide it to your practice supervisors, practice assessors and
practice tutors/academic assessors so that an ongoing summary of your progress can be recorded. It can be
requested by them at any time so you must be able to give them access to it. It provides a record of your progress
through the entire programme so you must keep it safe.
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Criteria for Assessment in Practice
Overall Framework Parts 1 – 3 to be achieved by the end of the part

The decision on the level of supervision provided for students should be based on
the needs of the individual student. The level of supervision can decrease with the
student’s increasing proficiency and confidence. (NMC, 2018, p 5)

Part 1: Guided participation in Care

‘Achieved’ must be obtained in all three criteria by the student

Achieved Knowledge Skills Attitude and values
YES Is able to identify the

appropriate knowledge
base required to deliver
safe, person centred
care under with some
guidance.

In commonly
encountered situations
is able to utilise
appropriate skills in the
delivery of person
centred care with
some guidance.

Is able to demonstrate a
professional attitude in
delivering person
centred care.
Demonstrates positive
engagement with own
learning.

NO Is not able to
demonstrate an
adequate knowledge
base and has significant
gaps in understanding,
leading to poor practice.

Under direct
supervision is not able
to demonstrate safe
practice in delivering
care despite repeated
guidance and
prompting in familiar
tasks.

Inconsistent
professional attitude
towards others and
lacks self-awareness. Is
not asking questions nor
engaging with own
learning needs.

Guided participation in
care and performing

with increasing
confidence and

competence

Active participation in
care with minimal

guidance and
performing with

increased confidence
and competence

Practising
independently with
minimal supervision

and leading and
coordinating care with

confidence

Part 1 Part 2 Part 3
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List of Practice Supervisors
A sample signature must be obtained for all entries within this document

Name
(please print)

Job Title Signature Initials Placement
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List of Practice Assessors
A sample signature must be obtained for all entries within this document

Name
(please print)

Job Title Signature Initials Placement

List of Academic Assessors
A sample signature must be obtained for all entries within this document

Name
(please print)

Job Title Signature Initials Placement
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Placement 1

Placement Provider:
(e.g. Trust/Organisation)

Name of Placement Area:

Type of Experience:
(e.g. Community/Ward based)

Placement Telephone Number:

Placement Contact Email:

Start Date………………….. End Date……….………. No. of Hours…………………

Nominated person to support student and address concerns

Name: Designation:

Contact email address:

Practice Assessor Details:

Name: Designation:

Contact email address:

Academic Assessor Details (for part):

Name: Designation:

Contact email address:
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Placement 1: Orientation
Placement Area 1 Placement Area 2 (if app.)

Name of Placement Area
Name of Staff Member

This should be undertaken by a member of staff in
the Placement Area

Initial/Date
(Student)

Initial/Date
(Staff

signature)

Initial/Date
(Student)

Initial/Date
(Staff

signature)
The following criteria need to be met within the first day in placement

A general orientation to the health and social care
placement setting has been undertaken

The local fire procedures have been explained
Tel………………

The student has been shown the:
• fire alarms
• fire exits
• fire extinguishers

Resuscitation policy and procedures have been
explained Tel: ..........................

Resuscitation equipment has been shown and
explained

The student knows how to summon help in the event
of an emergency

The student is aware of where to find local policies
• health and safety
• incident reporting procedures
• infection control
• handling of messages and enquiries
• other policies

The student has been made aware of information
governance requirements

The shift times, meal times and reporting sick policies
have been explained.

The student is aware of his/her professional role in
practice.

Policy regarding safeguarding has been explained

The student is aware of the policy and process of
raising concerns

Lone working policy has been explained (if applicable)

Risk assessments/reasonable adjustments relating to
disability/learning/pregnancy needs have been
discussed (where disclosed)
The following criteria need to be met prior to use

The student has been shown and given a
demonstration of the moving and handling equipment
used in the placement area
The student has been shown and given a
demonstration of the medical devices used in the
placement area
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Placement 1: Initial Interview
(This can be completed by a Practice Supervisor or Practice Assessor.

If completed by the PS they must discuss and agree with the PA)
This meeting should take place within the first week of the placement

Placement Area Name:
Student to identify learning and development needs (with guidance from the Practice Supervisor)

Taking available learning opportunities into consideration, the student and Practice Supervisor/Practice
Assessor to negotiate and agree a learning plan.

Outline of learning plan How will this be achieved?

Learning plan for placement agreed by Practice Assessor (where applicable) YES/NO

Student’s Name: Signature: Date:

Practice Supervisor/Assessor’s Name:

Signature: Date:
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Professional Values in Practice (Part 1)

Students are required to demonstrate high standards of professional conduct at all times during their
placements. Students should work within ethical and legal frameworks, and be able to articulate the
underpinning values of The Code (NMC, 2018). Professional Values reflect a number of proficiency
statements and are captured under the 4 sections of The Code.

The Practice Assessor has responsibility for assessing Professional Values though the Mid-Point review
can be completed by a Practice Supervisor in liaison with the Practice Assessor.

Yes = Achieved, No = Not Achieved (Refer to Criteria for Assessment in Practice)
Achieved
Mid-Point
Yes/No

Initial/
Date

Achieved
Final

Yes/No

Initial/
Date

(Final)
Prioritise people
1. The student maintains confidentiality in accordance with
the NMC code.

2. The student is non-judgemental, respectful and
courteous at all times when interacting with
patients/service users/carers and all colleagues.

3. The student maintains the person’s privacy and dignity,
seeks consent prior to care and advocates on their behalf.

4. The student is caring, compassionate and sensitive to
the needs of others.

5. The student understands their professional
responsibility in adopting and promoting a healthy lifestyle
for the well-being of themselves and others.

Practise effectively
6. The student maintains consistent, safe and person-
centred practice.

7. The student is able to work effectively within the inter-
disciplinary team with the intent of building professional
relationships.

8. The student makes a consistent effort to engage in the
requisite standards of care and learning based on best
available evidence.

Preserve safety
9. The student demonstrates openness (candour),
trustworthiness and integrity.

10. The student reports any concerns to the appropriate
professional member of staff when appropriate e.g.
safeguarding.

11. The student demonstrates the ability to listen, seek
clarification and carry out instructions safely.

12. The student is able to recognise and work within the
limitations of own knowledge, skills and professional
boundaries and understand that they are responsible for
their own actions.
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Achieved
Mid-Point
Yes/No

Initial/
Date

Achieved
Final

Yes/No

Initial/ Date
(Final)

Promote professionalism and trust

13. The student’s personal presentation and dress code is
in accordance with the local policy.

14. The student maintains an appropriate professional
attitude regarding punctuality and communicates
appropriately if unable to attend placement.

15. The student demonstrates that they are self-aware
and can recognise their own emotions and those of others
in different situations.
Mid-point assessment
Practice Supervisor Name:

Reviewed and agreed by Practice Assessor
Practice Assessor Name:

Signature:

Signature:

Date:

Date:

End point: Student reflection on meeting Professional Values
Choose one example from your practice on this placement to demonstrate how you practice within the
NMC Code (ensure confidentiality is maintained). For each placement, please select a different section of The
Code to reflect on.

Student Name: Signature: Date:

Final assessment - please add comments on Final Interview Page

Practice Assessor Name: Signature: Date:

If there are any issues/areas for concern, these must be recorded. ‘Not Achieved’ must trigger
an Action Plan. This must involve the Practice Supervisor and the Practice Assessor (as
appropriate) in liaison with the Academic Assessor.
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Placement 1: Mid-Point Interview
This discussion must take place half way through the placement

Student’s self-assessment/reflection on progress
Reflect on your overall progression referring to your personal learning needs, professional values and
proficiencies. Identify your strengths and document areas for development.
Knowledge:

Skills:

Attitudes and values:

Practice Assessor’s comments
Discuss with the student their self-assessment and comment on their progression using the criteria for
Assessment in Practice Descriptors, detailing evidence used to come to your decision.

Knowledge:

Skills:

Attitudes and values:
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Placement 1: Mid-Point Review
Ongoing learning and development needs

To be agreed between Practice Assessor and Student – sign and date all entries below
Following the Mid-Point interview the student is to identify their learning and development needs for the
remainder of the placement and negotiate with their Practice Assessor how these will be achieved.

Learning and development needs How will these be achieved?

Student’s Name: Signature: Date:

Practice Assessor’s Name: Signature: Date:

Any outstanding learning and development needs are to be discussed and documented at the final interview.
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Placement 1: Final Interview
This should take place towards the end of the placement

Student’s self-assessment/reflection on progress
Reflect on your overall progression referring to your personal learning needs, professional values and
proficiencies. Identify your strengths and document areas for development.
Knowledge:

Skills:

Attitudes and values:

Practice Assessor’s comments
Discuss with the student their self-assessment and comment on their progression using the criteria for
Assessment in Practice Descriptors, detailing evidence used to come to your decision.

Knowledge:

Skills:

Attitudes and values:

Please record any further comments on the next page
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Learning and Development Needs
To be agreed between the Practice Assessor and Student

Practice Assessor to identify specific areas to take forward to the next placement

Was an Action Plan required to support the student? YES / NO

If Yes, was the Academic Assessor informed? YES / NO

Checklist for assessed documents Tick Practice
Assessor
Initial

Student
Initial

The professional value statements have been signed at both Mid-Point and Final
Interview
The relevant proficiencies/skills that the student has achieved in this area (where
applicable) have been signed
The practice placement hours have been checked and signed

All the interview records and development plans have been completed and signed
as appropriate

The Practice Supervisors and Practice Assessor have printed and signed their
name on the appropriate list at the beginning of the document.

The Practice Assessor has completed the Ongoing Achievement Record (OAR)

Student’s Name: Signature: Date:

Practice Assessor’s Name: Signature: Date:

Additional Signature (If Applicable, e.g. Academic Assessor):
Name: Signature: Date:
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Patient/Service User/Carer Feedback

Form 1
We would like to hear your views about the way the student nurse has supported your
care. Your feedback will not change the way you are cared for and will help the student

nurse’s learning.

Tick if you are: The Patient/Service User Carer/Relative

How happy were
you with the way
the student
nurse…

Very Happy Happy I’m not sure Unhappy Very
unhappy

…cared for you?

…listened to
you?

…understood the
way you felt?

talked to you?

…showed you
respect?

What did the student nurse do well?

What could the student nurse have done differently?

Practice Supervisor/Practice Assessor:

Name: Signature: Date:

Student Name: Signature: Date:

Practice Supervisors/Practice Assessors should obtain consent from patients/service
users/carers who should feel able to decline to participate. Please choose one of the
following four forms which you feel is appropriate for your patient/carer/service user

This form has been co-produced by Pan London Service Users across 4 fields of practice, 2013.
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Form 2
Patient/Carer feedback to enhance learning for student nurses

1. How would you rate the nursing care provided by the student?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

2. How compassionate was the student’s care?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

3. How respectfully did the student treat you?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

4. How well did the student listen to you?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

5. How clearly did the student communicate with you?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

Please answer the following questions relating to the student nurse by circling one
answer to each question and adding any comments you wish to share in the
space provided. Thank you
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Form 4
Child/Young Persons Feedback to Enhance Learning for Student Nurses

Please answer the following questions relating to the student nurse:

Did the nurse talk to you?

Was the nurse kind to you?

Did the nurse listen to you?

Colour in how many stars you would give the Nurse

Please use this space to draw a picture of the student nurse
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Record of working with and learning from others/inter-professional working

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of working with and learning from others/inter-professional working

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of working with and learning from others/inter-professional working

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of working with and learning from others/inter-professional working

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of peer feedback

Feedback is an essential part of the learning process. Through engaging in peer review and receiving
feedback from a number of peers, students are exposed to a greater diversity of perspectives as well
as enabling students to develop skills in peer review and feedback.

These records can be completed by peers i.e. other students who have worked alongside you or have
had the opportunity to discuss your learning needs with you. If you have facilitated a teaching session
on placement you can use the form below to obtain feedback.

Peer feedback

Name: Programme/year:

Signature: Date:

Peer feedback

Name: Programme/year:

Signature: Date:

More pages can be downloaded as per University guidelines
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Record of peer feedback

Feedback is an essential part of the learning process. Through engaging in peer review and receiving
feedback from a number of peers, students are exposed to a greater diversity of perspectives as well
as enabling students to develop skills in peer review and feedback.

These records can be completed by peers i.e. other students who have worked alongside you or have
had the opportunity to discuss your learning needs with you. If you have facilitated a teaching session
on placement you can use the form below to obtain feedback.

Peer feedback

Name: Programme/year:

Signature: Date:

Peer feedback

Name: Programme/year:

Signature: Date:

More pages can be downloaded as per University guidelines
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Placement 2

Placement Provider:
(e.g. Trust/Organisation)

Name of Placement Area:

Type of Experience:
(e.g. Community/Ward based)

Placement Telephone Number:

Placement Contact Email:

Start Date………………….. End Date……….………. No. of Hours…………………

Nominated person to support student and address concerns

Name: Designation:

Contact email address:

Practice Assessor Details:

Name: Designation:

Contact email address:

Academic Assessor Details (for part):

Name: Designation:

Contact email address:
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Placement 2: Orientation
Placement Area 1 Placement Area 2 (if app.)

Name of Placement Area
Name of Staff Member

This should be undertaken by a member of staff in
the Placement Area

Initial/Date
(Student)

Initial/Date
(Staff

signature)

Initial/Date
(Student)

Initial/Date
(Staff

signature)
The following criteria need to be met within the first day in placement

A general orientation to the health and social care
placement setting has been undertaken

The local fire procedures have been explained
Tel………………

The student has been shown the:
• fire alarms
• fire exits
• fire extinguishers

Resuscitation policy and procedures have been
explained Tel: ..........................

Resuscitation equipment has been shown and
explained

The student knows how to summon help in the event
of an emergency

The student is aware of where to find local policies
• health and safety
• incident reporting procedures
• infection control
• handling of messages and enquiries
• other policies

The student has been made aware of information
governance requirements

The shift times, meal times and reporting sick policies
have been explained.

The student is aware of his/her professional role in
practice.

Policy regarding safeguarding has been explained

The student is aware of the policy and process of
raising concerns

Lone working policy has been explained (if applicable)

Risk assessments/reasonable adjustments relating to
disability/learning/pregnancy needs have been
discussed (where disclosed)
The following criteria need to be met prior to use

The student has been shown and given a
demonstration of the moving and handling equipment
used in the placement area
The student has been shown and given a
demonstration of the medical devices used in the
placement area
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Placement 2: Initial Interview
(This can be completed by a Practice Supervisor or Practice Assessor.

If completed by the PS they must discuss and agree with the PA)
This meeting should take place within the first week of the placement

Placement Area Name:
Student to identify learning and development needs (with guidance from the Practice Supervisor)

Taking available learning opportunities into consideration, the student and Practice Supervisor/Practice
Assessor to negotiate and agree a learning plan.

Outline of learning plan How will this be achieved?

Learning plan for placement agreed by Practice Assessor (where applicable) YES/NO

Student’s Name: Signature: Date:

Practice Supervisor/Assessor’s Name:

Signature: Date:
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Professional Values in Practice (Part 1)

Students are required to demonstrate high standards of professional conduct at all times during their
placements. Students should work within ethical and legal frameworks, and be able to articulate the
underpinning values of The Code (NMC, 2018). Professional Values reflect a number of proficiency
statements and are captured under the 4 sections of The Code.

The Practice Assessor has responsibility for assessing Professional Values though the Mid-Point review
can be completed by a Practice Supervisor in liaison with the Practice Assessor.

Yes = Achieved, No = Not Achieved (Refer to Criteria for Assessment in Practice)
Achieved
Mid-Point
Yes/No

Initial/
Date

Achieved
Final

Yes/No

Initial/
Date

(Final)
Prioritise people
1. The student maintains confidentiality in accordance with
the NMC code.

2. The student is non-judgemental, respectful and
courteous at all times when interacting with
patients/service users/carers and all colleagues.

3. The student maintains the person’s privacy and dignity,
seeks consent prior to care and advocates on their behalf.

4. The student is caring, compassionate and sensitive to
the needs of others.

5. The student understands their professional
responsibility in adopting and promoting a healthy lifestyle
for the well-being of themselves and others.

Practise effectively
6. The student maintains consistent, safe and person-
centred practice.

7. The student is able to work effectively within the inter-
disciplinary team with the intent of building professional
relationships.

8. The student makes a consistent effort to engage in the
requisite standards of care and learning based on best
available evidence.

Preserve safety
9. The student demonstrates openness (candour),
trustworthiness and integrity.

10. The student reports any concerns to the appropriate
professional member of staff when appropriate e.g.
safeguarding.

11. The student demonstrates the ability to listen, seek
clarification and carry out instructions safely.

12. The student is able to recognise and work within the
limitations of own knowledge, skills and professional
boundaries and understand that they are responsible for
their own actions.
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Achieved
Mid-Point
Yes/No

Initial/
Date

Achieved
Final

Yes/No

Initial/ Date
(Final)

Promote professionalism and trust

13. The student’s personal presentation and dress code is
in accordance with the local policy.

14. The student maintains an appropriate professional
attitude regarding punctuality and communicates
appropriately if unable to attend placement.

15. The student demonstrates that they are self-aware
and can recognise their own emotions and those of others
in different situations.
Mid-point assessment
Practice Supervisor Name:

Reviewed and agreed by Practice Assessor
Practice Assessor Name:

Signature:

Signature:

Date:

Date:

End point: Student reflection on meeting Professional Values
Choose one example from your practice on this placement to demonstrate how you practice within the
NMC Code (ensure confidentiality is maintained). For each placement, please select a different section of The
Code to reflect on.

Student Name: Signature: Date:

Final assessment - please add comments on Final Interview Page

Practice Assessor Name: Signature: Date:

If there are any issues/areas for concern, these must be recorded. ‘Not Achieved’ must trigger
an Action Plan. This must involve the Practice Supervisor and the Practice Assessor (as
appropriate) in liaison with the Academic Assessor.
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Placement 2: Mid-Point Interview
This discussion must take place half way through the placement

Student’s self-assessment/reflection on progress
Reflect on your overall progression referring to your personal learning needs, professional values and
proficiencies. Identify your strengths and document areas for development.
Knowledge:

Skills:

Attitudes and values:

Practice Assessor’s comments
Discuss with the student their self-assessment and comment on their progression using the criteria for
Assessment in Practice Descriptors, detailing evidence used to come to your decision.

Knowledge:

Skills:

Attitudes and values:
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Placement 2: Mid-Point Review
Ongoing learning and development needs

To be agreed between Practice Assessor and Student – sign and date all entries below
Following the Mid-Point interview the student is to identify their learning and development needs for the
remainder of the placement and negotiate with their Practice Assessor how these will be achieved.

Learning and development needs How will these be achieved?

Student’s Name: Signature: Date:

Practice Assessor’s Name: Signature: Date:

Any outstanding learning and development needs are to be discussed and documented at the final interview.
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Placement 2: Final Interview
This should take place towards the end of the placement

Student’s self-assessment/reflection on progress
Reflect on your overall progression referring to your personal learning needs, professional values and
proficiencies. Identify your strengths and document areas for development.
Knowledge:

Skills:

Attitudes and values:

Practice Assessor’s comments
Discuss with the student their self-assessment and comment on their progression using the criteria for
Assessment in Practice Descriptors, detailing evidence used to come to your decision.

Knowledge:

Skills:

Attitudes and values:

Please record any further comments on the next page
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Learning and Development Needs
To be agreed between the Practice Assessor and Student

Practice Assessor to identify specific areas to take forward to the next placement

Was an Action Plan required to support the student? YES / NO

If Yes, was the Academic Assessor informed? YES / NO

Checklist for assessed documents Tick Practice
Assessor
Initial

Student
Initial

The professional value statements have been signed at both Mid-Point and Final
Interview
The relevant proficiencies/skills that the student has achieved in this area (where
applicable) have been signed
The practice placement hours have been checked and signed

All the interview records and development plans have been completed and signed
as appropriate

The Practice Supervisors and Practice Assessor have printed and signed their
name on the appropriate list at the beginning of the document.

The Practice Assessor has completed the Ongoing Achievement Record (OAR)

Student’s Name: Signature: Date:

Practice Assessor’s Name: Signature: Date:

Additional Signature (If Applicable, e.g. Academic Assessor):
Name: Signature: Date:
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Patient/Service User/Carer Feedback

Form 1
We would like to hear your views about the way the student nurse has supported your
care. Your feedback will not change the way you are cared for and will help the student

nurse’s learning.

Tick if you are: The Patient/Service User Carer/Relative

How happy were
you with the way
the student
nurse…

Very Happy Happy I’m not sure Unhappy Very
unhappy

…cared for you?

…listened to
you?

…understood the
way you felt?

talked to you?

…showed you
respect?

What did the student nurse do well?

What could the student nurse have done differently?

Practice Supervisor/Practice Assessor:

Name: Signature: Date:

Student Name: Signature: Date:

Practice Supervisors/Practice Assessors should obtain consent from patients/service
users/carers who should feel able to decline to participate. Please choose one of the
following four forms which you feel is appropriate for your patient/carer/service user

This form has been co-produced by Pan London Service Users across 4 fields of practice, 2013.



46

Form 2
Patient/Carer feedback to enhance learning for student nurses

1. How would you rate the nursing care provided by the student?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

2. How compassionate was the student’s care?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

3. How respectfully did the student treat you?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

4. How well did the student listen to you?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

5. How clearly did the student communicate with you?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

Please answer the following questions relating to the student nurse by circling one
answer to each question and adding any comments you wish to share in the
space provided. Thank you
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Form 4
Child/Young Persons Feedback to Enhance Learning for Student Nurses

Please answer the following questions relating to the student nurse:

Did the nurse talk to you?

Was the nurse kind to you?

Did the nurse listen to you?

Colour in how many stars you would give the Nurse

Please use this space to draw a picture of the student nurse

Record of working with and learning from others/inter-professional working
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Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of working with and learning from others/inter-professional working

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of working with and learning from others/inter-professional working

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of working with and learning from others/inter-professional working

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of peer feedback

Feedback is an essential part of the learning process. Through engaging in peer review and receiving
feedback from a number of peers, students are exposed to a greater diversity of perspectives as well
as enabling students to develop skills in peer review and feedback.

These records can be completed by peers i.e. other students who have worked alongside you or have
had the opportunity to discuss your learning needs with you. If you have facilitated a teaching session
on placement you can use the form below to obtain feedback.

Peer feedback

Name: Programme/year:

Signature: Date:

Peer feedback

Name: Programme/year:

Signature: Date:

More pages can be downloaded as per University guidelines
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Record of peer feedback

Feedback is an essential part of the learning process. Through engaging in peer review and receiving
feedback from a number of peers, students are exposed to a greater diversity of perspectives as well
as enabling students to develop skills in peer review and feedback.

These records can be completed by peers i.e. other students who have worked alongside you or have
had the opportunity to discuss your learning needs with you. If you have facilitated a teaching session
on placement you can use the form below to obtain feedback.

Peer feedback

Name: Programme/year:

Signature: Date:

Peer feedback

Name: Programme/year:

Signature: Date:

More pages can be downloaded as per University guidelines
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Placement 3

Placement Provider:
(e.g. Trust/Organisation)

Name of Placement Area:

Type of Experience:
(e.g. Community/Ward based)

Placement Telephone Number:

Placement Contact Email:

Start Date………………….. End Date……….………. No. of Hours…………………

Nominated person to support student and address concerns

Name: Designation:

Contact email address:

Practice Assessor Details:

Name: Designation:

Contact email address:

Academic Assessor Details (for part):

Name: Designation:

Contact email address:
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Placement 3: Orientation
Placement Area 1 Placement Area 2 (if app.)

Name of Placement Area
Name of Staff Member

This should be undertaken by a member of staff in
the Placement Area

Initial/Date
(Student)

Initial/Date
(Staff

signature)

Initial/Date
(Student)

Initial/Date
(Staff

signature)
The following criteria need to be met within the first day in placement

A general orientation to the health and social care
placement setting has been undertaken

The local fire procedures have been explained
Tel………………

The student has been shown the:
• fire alarms
• fire exits
• fire extinguishers

Resuscitation policy and procedures have been
explained Tel: ..........................

Resuscitation equipment has been shown and
explained

The student knows how to summon help in the event
of an emergency

The student is aware of where to find local policies
• health and safety
• incident reporting procedures
• infection control
• handling of messages and enquiries
• other policies

The student has been made aware of information
governance requirements

The shift times, meal times and reporting sick policies
have been explained.

The student is aware of his/her professional role in
practice.

Policy regarding safeguarding has been explained

The student is aware of the policy and process of
raising concerns

Lone working policy has been explained (if applicable)

Risk assessments/reasonable adjustments relating to
disability/learning/pregnancy needs have been
discussed (where disclosed)
The following criteria need to be met prior to use

The student has been shown and given a
demonstration of the moving and handling equipment
used in the placement area
The student has been shown and given a
demonstration of the medical devices used in the
placement area
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Placement 3: Initial Interview
(This can be completed by a Practice Supervisor or Practice Assessor.

If completed by the PS they must discuss and agree with the PA)
This meeting should take place within the first week of the placement

Placement Area Name:
Student to identify learning and development needs (with guidance from the Practice Supervisor)

Taking available learning opportunities into consideration, the student and Practice Supervisor/Practice
Assessor to negotiate and agree a learning plan.

Outline of learning plan How will this be achieved?

Learning plan for placement agreed by Practice Assessor (where applicable) YES/NO

Student’s Name: Signature: Date:

Practice Supervisor/Assessor’s Name:

Signature: Date:
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Professional Values in Practice (Part 1)

Students are required to demonstrate high standards of professional conduct at all times during their
placements. Students should work within ethical and legal frameworks, and be able to articulate the
underpinning values of The Code (NMC, 2018). Professional Values reflect a number of proficiency
statements and are captured under the 4 sections of The Code.

The Practice Assessor has responsibility for assessing Professional Values though the Mid-Point review
can be completed by a Practice Supervisor in liaison with the Practice Assessor.

Yes = Achieved, No = Not Achieved (Refer to Criteria for Assessment in Practice)
Achieved
Mid-Point
Yes/No

Initial/
Date

Achieved
Final

Yes/No

Initial/
Date

(Final)
Prioritise people
1. The student maintains confidentiality in accordance with
the NMC code.

2. The student is non-judgemental, respectful and
courteous at all times when interacting with
patients/service users/carers and all colleagues.

3. The student maintains the person’s privacy and dignity,
seeks consent prior to care and advocates on their behalf.

4. The student is caring, compassionate and sensitive to
the needs of others.

5. The student understands their professional
responsibility in adopting and promoting a healthy lifestyle
for the well-being of themselves and others.

Practise effectively
6. The student maintains consistent, safe and person-
centred practice.

7. The student is able to work effectively within the inter-
disciplinary team with the intent of building professional
relationships.

8. The student makes a consistent effort to engage in the
requisite standards of care and learning based on best
available evidence.

Preserve safety
9. The student demonstrates openness (candour),
trustworthiness and integrity.

10. The student reports any concerns to the appropriate
professional member of staff when appropriate e.g.
safeguarding.

11. The student demonstrates the ability to listen, seek
clarification and carry out instructions safely.

12. The student is able to recognise and work within the
limitations of own knowledge, skills and professional
boundaries and understand that they are responsible for
their own actions.
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Achieved
Mid-Point
Yes/No

Initial/
Date

Achieved
Final

Yes/No

Initial/ Date
(Final)

Promote professionalism and trust

13. The student’s personal presentation and dress code is
in accordance with the local policy.

14. The student maintains an appropriate professional
attitude regarding punctuality and communicates
appropriately if unable to attend placement.

15. The student demonstrates that they are self-aware
and can recognise their own emotions and those of others
in different situations.
Mid-point assessment
Practice Supervisor Name:

Reviewed and agreed by Practice Assessor
Practice Assessor Name:

Signature:

Signature:

Date:

Date:

End point: Student reflection on meeting Professional Values
Choose one example from your practice on this placement to demonstrate how you practice within the
NMC Code (ensure confidentiality is maintained). For each placement, please select a different section of The
Code to reflect on.

Student Name: Signature: Date:

Final assessment - please add comments on Final Interview Page

Practice Assessor Name: Signature: Date:

If there are any issues/areas for concern, these must be recorded. ‘Not Achieved’ must trigger
an Action Plan. This must involve the Practice Supervisor and the Practice Assessor (as
appropriate) in liaison with the Academic Assessor.
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Placement 3: Mid-Point Interview
This discussion must take place half way through the placement

Student’s self-assessment/reflection on progress
Reflect on your overall progression referring to your personal learning needs, professional values and
proficiencies. Identify your strengths and document areas for development.
Knowledge:

Skills:

Attitudes and values:

Practice Assessor’s comments
Discuss with the student their self-assessment and comment on their progression using the criteria for
Assessment in Practice Descriptors, detailing evidence used to come to your decision.

Knowledge:

Skills:

Attitudes and values:
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Placement 3: Mid-Point Review
Ongoing learning and development needs

To be agreed between Practice Assessor and Student – sign and date all entries below
Following the Mid-Point interview the student is to identify their learning and development needs for the
remainder of the placement and negotiate with their Practice Assessor how these will be achieved.

Learning and development needs How will these be achieved?

Student’s Name: Signature: Date:

Practice Assessor’s Name: Signature: Date:

Any outstanding learning and development needs are to be discussed and documented at the final interview.
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Placement 3: Final Interview
This should take place towards the end of the placement

Student’s self-assessment/reflection on progress
Reflect on your overall progression referring to your personal learning needs, professional values and
proficiencies. Identify your strengths and document areas for development.
Knowledge:

Skills:

Attitudes and values:

Practice Assessor’s comments
Discuss with the student their self-assessment and comment on their progression using the criteria for
Assessment in Practice Descriptors, detailing evidence used to come to your decision.

Knowledge:

Skills:

Attitudes and values:

Please record any further comments on the next page
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Learning and Development Needs
To be agreed between the Practice Assessor and Student

Practice Assessor to identify specific areas to take forward to the next placement

Was an Action Plan required to support the student? YES / NO

If Yes, was the Academic Assessor informed? YES / NO

Checklist for assessed documents Tick Practice
Assessor
Initial

Student
Initial

The professional value statements have been signed at both Mid-Point and Final
Interview
The relevant proficiencies/skills that the student has achieved in this area (where
applicable) have been signed
The practice placement hours have been checked and signed

All the interview records and development plans have been completed and signed
as appropriate

The Practice Supervisors and Practice Assessor have printed and signed their
name on the appropriate list at the beginning of the document.

The Practice Assessor has completed the Ongoing Achievement Record (OAR)

Student’s Name: Signature: Date:

Practice Assessor’s Name: Signature: Date:

Additional Signature (If Applicable, e.g. Academic Assessor):
Name: Signature: Date:
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Patient/Service User/Carer Feedback

Form 1
We would like to hear your views about the way the student nurse has supported your
care. Your feedback will not change the way you are cared for and will help the student

nurse’s learning.

Tick if you are: The Patient/Service User Carer/Relative

How happy were
you with the way
the student
nurse…

Very Happy Happy I’m not sure Unhappy Very
unhappy

…cared for you?

…listened to
you?

…understood the
way you felt?

talked to you?

…showed you
respect?

What did the student nurse do well?

What could the student nurse have done differently?

Practice Supervisor/Practice Assessor:

Name: Signature: Date:

Student Name: Signature: Date:

Practice Supervisors/Practice Assessors should obtain consent from patients/service
users/carers who should feel able to decline to participate. Please choose one of the
following four forms which you feel is appropriate for your patient/carer/service user

This form has been co-produced by Pan London Service Users across 4 fields of practice, 2013.
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Form 2
Patient/Carer feedback to enhance learning for student nurses

6. How would you rate the nursing care provided by the student?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

7. How compassionate was the student’s care?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

8. How respectfully did the student treat you?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

9. How well did the student listen to you?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

10. How clearly did the student communicate with you?

Poor Acceptable Satisfactory Good Very Good Excellent Exceptional

Comments:

Please answer the following questions relating to the student nurse by circling one
answer to each question and adding any comments you wish to share in the
space provided. Thank you
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Form 4
Child/Young Persons Feedback to Enhance Learning for Student Nurses

Please answer the following questions relating to the student nurse:

Did the nurse talk to you?

Was the nurse kind to you?

Did the nurse listen to you?

Colour in how many stars you would give the Nurse

Please use this space to draw a picture of the student nurse

Record of working with and learning from others/inter-professional working



72

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of working with and learning from others/inter-professional working

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of working with and learning from others/inter-professional working

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of working with and learning from others/inter-professional working

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summarise below:

Student Name: Signature: Date:

Practice Supervisor’s Comments:

Practice Supervisor Name: Signature: Date:

More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of communication/additional feedback
These records can be completed by Practice Supervisors, Practice Assessors, Academic
Assessor or any other members of the team involved in the supervision and/or assessment
of the student.

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:

Communication/additional feedback

Name:

Signature:

Designation:

Date:
More pages can be downloaded as per University guidelines
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Record of peer feedback

Feedback is an essential part of the learning process. Through engaging in peer review and receiving
feedback from a number of peers, students are exposed to a greater diversity of perspectives as well
as enabling students to develop skills in peer review and feedback.

These records can be completed by peers i.e. other students who have worked alongside you or have
had the opportunity to discuss your learning needs with you. If you have facilitated a teaching session
on placement you can use the form below to obtain feedback.

Peer feedback

Name: Programme/year:

Signature: Date:

Peer feedback

Name: Programme/year:

Signature: Date:

More pages can be downloaded as per University guidelines
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Record of peer feedback

Feedback is an essential part of the learning process. Through engaging in peer review and receiving
feedback from a number of peers, students are exposed to a greater diversity of perspectives as well
as enabling students to develop skills in peer review and feedback.

These records can be completed by peers i.e. other students who have worked alongside you or have
had the opportunity to discuss your learning needs with you. If you have facilitated a teaching session
on placement you can use the form below to obtain feedback.

Peer feedback

Name: Programme/year:

Signature: Date:

Peer feedback

Name: Programme/year:

Signature: Date:

More pages can be downloaded as per University guidelines
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ofthe

challenges
ofproviding

safe
nursing

care
for

people
w

ith
co-

m
orbidities

including
physical,

psychologicaland
socio-cultural

needs.
28.U

nderstand
the

principles
and

processes
involved

in
supporting

people
and

fam
ilies

so
thatthey

can
m

aintain
their

independence
as

m
uch

as
possible.

29.P
rovides

accurate,clear,
verbal,digitalor

w
ritten

inform
ation

w
hen

handing
over

care
responsibilities

to
others.

If
an

y
p

ro
ficien

cy
h

as
n

o
t

b
een

assessed
o

r
is

n
o

t
ap

p
licab

le
to

th
e

P
ractice

area,p
lease

leave
b

lan
k.
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P
art

1
E

p
iso

d
e

o
f

C
are

-
F

o
rm

ative
(to

supportdevelopm
ent&

gain
feedback)

T
his

assessm
entm

ustbe
com

pleted
by

the
end

ofP
art1.

T
he

P
art1

sum
m

ative
episode

ofcare
(final)

assessm
entw

illbe
undertaken

by
the

P
ractice

A
ssessor.

G
u

id
elin

es

T
h

e
p

ractice
su

p
erviso

r/assesso
r

an
d

stu
d

en
t

w
illid

en
tify

an
ap

p
ro

p
riate

ep
iso

d
e

o
f

d
irect

care
in

vo
lvin

g
m

eetin
g

th
e

n
eed

s
o

f
a

p
erso

n
/fam

ily
receivin

g
care.P

ro
fessio

n
alism

u
n

d
erp

in
s

allasp
ects

o
f

th
e

stu
d

en
t’s

p
erfo

rm
an

ce.

T
he

aim
ofthis

assessm
entis

to
dem

onstrate
the

student’s
progression

in
the

follow
ing

5
platform

s
w

ithin
the

F
uture

N
urse:S

tandards
of

proficiency
(including

skills
from

annexe
A

and
B

)
(N

M
C

2018)
in

th
e

co
n

text
o

f
th

eir
in

ten
d

ed
field

(s)
o

f
p

ractice:
•

P
rom

oting
health

and
preventing

illhealth
•

A
ssessing

needs
and

planning
care

•
P

roviding
and

evaluating
care

•
Im

proving
safety

and
quality

ofcare
•

C
oordinating

care

E
ffective

com
m

unication
and

relationship
m

anagem
entskills

underpin
allaspects

ofcare.(A
nnexe

A
)

S
tudents

are
required

to
use

appropriate
approaches

and
techniques

considering
the

person’s
m

otivation,capacity
and

need
for

reasonable
adjustm

entapplying
understanding

ofm
entalcapacity

and
health

legislation
as

appropriate.

L
earn

in
g

o
u

tco
m

es

T
h

e
stu

d
en

t
is

ab
le

to
:

1.
W

ork
in

partnership
w

ith
the

person
receiving

care,their
fam

ilies
and

carers
(w

here
appropriate),can

undertake
an

accurate
assessm

entand
provide

evidence
based,com

passionate
and

safe
nursing

care.
2.

D
em

onstrate
understanding

and
can

apply
the

relevantknow
ledge

and
skills

to
m

eetthe
individual’s

needs
relating

to
dignity,

com
fort,hygiene

and
m

obility.
3.

C
om

m
unicate

effectively
utilising

appropriate
verbaland

non-verbalskills
in

the
delivery

ofperson
centred

care
decisions,taking

into
consideration

the
use

ofpersonalcom
m

unication
aids

as
appropriate.

4.
Identify

the
im

pactoflifestyle
choices

on
the

individual’s
m

entaland
physicalhealth

and
w

ellbeing
and

dem
onstrates

the
principles

ofhealth
prom

otion
and

preventing
illhealth.

5.
D

em
onstrate

thatthey
have

m
aintained

professionalvalues
and

dem
onstrates

know
ledge

ofsafety
and

safeguarding
for

the
person

receiving
care

and
the

carers
and/or

fam
ily.
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S
tu

d
en

t
reflectio

n
o

n
an

ep
iso

d
e

o
f

care
W

ith
in

yo
u

r
reflectio

n
,d

escrib
e

th
e

ep
iso

d
e

o
f

care
an

d
h

o
w

yo
u

assessed
,d

elivered
an

d
evalu

ated
care.

W
h

at
d

id
yo

u
d

o
w

ell?

W
h

at
w

o
u

ld
yo

u
h

ave
d

o
n

e
d

ifferen
tly?
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P
ractice

A
ssesso

r
feed

b
ack

B
ased

on
the

student’s
reflection,your

observation
and

discussion
ofthe

episode
ofcare,please

assess
and

com
m

enton
the

follow
ing:

Y
es

=
A

ch
ieved

,N
o

=
N

o
t

A
ch

ieved
(R

efer
to

C
riteria

fo
r

A
ssessm

en
t

in
P

ractice)
S

tan
d

ard
o

f
p

ro
ficien

cy
Y

es/N
o

C
o

m
m

en
ts

A
ssessin

g
n

eed
s

an
d

p
lan

n
in

g
care

T
akes

an
accurate

history
and

undertakes
a

person
centred

assessm
entin

order
to

plan
effective

care.
P

ro
vid

in
g

an
d

evalu
atin

g
care

P
rovides

person-centred
evidence

based
care

in
m

anaging
dignity,com

fort,
hygiene

and
m

obility
needs

ofthe
individual.

P
ro

m
o

tin
g

h
ealth

an
d

p
reven

tin
g

illh
ealth

A
pplies

the
principles

ofhealth
prom

otion
and

im
provem

entas
appropriate

w
hen

caring
for

the
individualand

their
fam

ilies.

Im
p

ro
vin

g
safety

an
d

q
u

ality
o

f
care

U
ndertakes

relevantrisk
assessm

ents
(e.g.falls,

skin
integrity,m

entalcapacity)
thatm

ay
be

required
and

dem
onstrates

an
understanding

of
the

difference
betw

een
risk

aversion
and

risk
m

anagem
ent.

C
o

o
rd

in
atin

g
C

are
U

tilises
a

range
ofcom

m
unication

skills
to

effectively
engage

w
ith

the
person

receiving
care,

their
fam

ily/carers
and

m
em

bers
ofthe

m
ultidisciplinary

team
in

the
provision

and
evaluation

ofcare.

S
tu

d
en

t’s
N

am
e:

P
ractice

S
u

p
erviso

r/P
ractice

A
ssesso

r’s
N

am
e:

S
ig

n
atu

re:
D

ate:

S
ig

n
atu

re:
D

ate:
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P
art

1
E

p
iso

d
e

o
f

C
are

-
S

u
m

m
ative

T
his

assessm
entm

ustbe
com

pleted
by

the
end

ofP
art1

by
the

student’s
practice

assessor
during

a
specific

episode
ofcare.

G
u

id
elin

es

T
h

e
p

ractice
assesso

r
an

d
stu

d
en

t
w

illid
en

tify
an

ap
p

ro
p

riate
ep

iso
d

e
o

f
d

irect
care

in
vo

lvin
g

m
eetin

g
th

e
n

eed
s

o
f

a
p

erso
n

/fam
ily

receivin
g

care.P
ro

fessio
n

alism
u

n
d

erp
in

s
allasp

ects
o

f
th

e
stu

d
en

t’s
p

erfo
rm

an
ce.

T
he

aim
ofthis

assessm
entis

to
dem

onstrate
the

student’s
progression

in
the

follow
ing

5
platform

s
w

ithin
the

F
uture

N
urse:S

tandards
of

proficiency
(including

skills
from

annexe
A

and
B

)
(N

M
C

2018)
in

th
e

co
n

text
o

f
th

eir
in

ten
d

ed
field

(s)
o

f
p

ractice:
•

P
rom

oting
health

and
preventing

illhealth
•

A
ssessing

needs
and

planning
care

•
P

roviding
and

evaluating
care

•
Im

proving
safety

and
quality

ofcare
•

C
oordinating

care

E
ffective

com
m

unication
and

relationship
m

anagem
entskills

underpin
allaspects

ofcare.(A
nnexe

A
)

S
tudents

are
required

to
use

appropriate
approaches

and
techniques

considering
the

person’s
m

otivation,capacity
and

need
for

reasonable
adjustm

entapplying
understanding

ofm
entalcapacity

and
health

legislation
as

appropriate.

L
earn

in
g

o
u

tco
m

es

T
h

e
stu

d
en

t
is

ab
le

to
:

1.
W

ork
in

partnership
w

ith
the

person
receiving

care,their
fam

ilies
and

carers
(w

here
appropriate),can

undertake
an

accurate
assessm

ent
and

provide
evidence

based,com
passionate

and
safe

nursing
care.

2.
D

em
onstrate

understanding
and

can
apply

the
relevantknow

ledge
and

skills
to

m
eetthe

individual’s
needs

relating
to

dignity,
com

fort,hygiene
and

m
obility.

3.
C

om
m

unicate
effectively

utilising
appropriate

verbaland
non-verbalskills

in
the

delivery
ofperson

centred
care

decisions,taking
into

consideration
the

use
ofpersonalcom

m
unication

aids
as

appropriate.
4.

Identify
the

im
pactoflifestyle

choices
on

the
individual’s

m
entaland

physicalhealth
and

w
ellbeing

and
dem

onstrates
the

principles
ofhealth

prom
otion

and
preventing

illhealth.
5.

D
em

onstrate
thatthey

have
m

aintained
professionalvalues

and
dem

onstrates
know

ledge
ofsafety

and
safeguarding

for
the

person
receiving

care
and

the
carers

and/or
fam

ily.
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S
tu

d
en

t
reflectio

n
o

n
an

ep
iso

d
e

o
f

care
W

ith
in

yo
u

r
reflectio

n
,d

escrib
e

th
e

ep
iso

d
e

o
f

care
an

d
h

o
w

yo
u

assessed
,d

elivered
an

d
evalu

ated
care.

W
h

at
d

id
yo

u
d

o
w

ell?

W
h

at
w

o
u

ld
yo

u
h

ave
d

o
n

e
d

ifferen
tly?
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P
ractice

A
ssesso

r
feed

b
ack

B
ased

on
the

student’s
reflection,your

observation
and

discussion
ofthe

episode
ofcare,please

assess
and

com
m

enton
the

follow
ing:

Y
es

=
A

ch
ieved

,N
o

=
N

o
t

A
ch

ieved
(R

efer
to

C
riteria

fo
r

A
ssessm

en
t

in
P

ractice)
S

tan
d

ard
o

f
p

ro
ficien

cy
Y

es/N
o

C
o

m
m

en
ts

A
ssessin

g
n

eed
s

an
d

p
lan

n
in

g
care

T
akes

an
accurate

history
and

undertakes
a

person
centred

assessm
entin

order
to

plan
effective

care.
P

ro
vid

in
g

an
d

evalu
atin

g
care

P
rovides

person-centred
evidence

based
care

in
m

anaging
dignity,com

fort,
hygiene

and
m

obility
needs

ofthe
individual.

P
ro

m
o

tin
g

h
ealth

an
d

p
reven

tin
g

illh
ealth

A
pplies

the
principles

ofhealth
prom

otion
and

im
provem

entas
appropriate

w
hen

caring
for

the
individualand

their
fam

ilies.

Im
p

ro
vin

g
safety

an
d

q
u

ality
o

f
care

U
ndertakes

relevantrisk
assessm

ents
(e.g.falls,

skin
integrity,m

entalcapacity)
thatm

ay
be

required
and

dem
onstrates

an
understanding

of
the

difference
betw

een
risk

aversion
and

risk
m

anagem
ent.

C
o

o
rd

in
atin

g
C

are
U

tilises
a

range
ofcom

m
unication

skills
to

effectively
engage

w
ith

the
person

receiving
care,

their
fam

ily/carers
and

m
em

bers
ofthe

m
ultidisciplinary

team
in

the
provision

and
evaluation

ofcare.

If
an

y
o

f
th

e
S

tan
d

ard
s

are
‘N

o
t

A
ch

ieved
’th

is
w

illreq
u

ire
a

re-assessm
en

t
an

d
th

e
A

cad
em

ic
A

ssesso
r

m
u

st
b

e
in

fo
rm

ed

S
tu

d
en

t’s
N

am
e:

P
ractice

A
ssesso

r’s
N

am
e:

S
ig

n
atu

re:

S
ig

n
atu

re:

D
ate:

D
ate:
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P
art

1
M

ed
icin

es
M

an
ag

em
en

t

T
his

assessm
entm

ustbe
com

pleted
by

the
end

ofP
art1

w
here

the
studentsafely

adm
inisters

m
edicines

to
a

group
ofpatients/service

users
or

a
caseload

ofpatients/service
users

in
any

care
settings.

D
uring

P
art1

the
studentshould

be
developing

their
know

ledge
and

skills
in

relation
to

the
safe

adm
inistration

ofm
edicines.T

his
assessm

entshould
norm

ally
be

undertaken
w

ith
one

or
m

ore
patients/service

users.

T
he

studentm
ustbe

allow
ed

a
num

ber
ofpractice

opportunities
to

adm
inister

m
edicines

under
supervision

prior
to

this
assessm

ent.

T
h

e
stu

d
en

t
m

u
st

w
o

rk
w

ith
in

th
e

leg
alan

d
eth

icalfram
ew

o
rks

th
at

u
n

d
erp

in
safe

an
d

effective
m

ed
icin

es
m

an
ag

em
en

t
an

d
w

o
rk

w
ith

in
n

atio
n

alan
d

lo
calp

o
licies.

R
eg

u
lato

ry
req

u
irem

en
ts:

F
uture

N
urse:S

tandards
ofP

roficiency
for

R
egistered

N
urses

(N
M

C
2018),T

he
C

ode
(N

M
C

2018),
A

C
om

petency
F

ram
ew

ork
for

allP
rescribers

(T
he

R
oyalP

harm
aceuticalS

ociety
2016)

T
he

aim
ofthis

assessm
entis

to
ensure

students
can

perform
safe

adm
inistration

ofm
edicines

under
directsupervision.

L
earn

in
g

o
u

tco
m

es
(A

nnexe
B

)

T
h

e
stu

d
en

t
is

ab
le

to
:

1.
A

pply
know

ledge
ofpharm

acology,how
m

edicines
actand

interactin
the

system
s

ofthe
body,and

their
therapeutic

action.

2.
P

repare
routine

m
edications

w
here

necessary,safely
and

effectively
adm

inister
these

via
com

m
on

routes
and

m
aintains

accurate
records.

3.
S

afely
and

accurately
perform

m
edicines

calculations.

4.
D

em
onstrate

thatthey
have

m
aintained

appropriate
professionalvalues,expected

attitudes
and

behaviours
during

the
adm

inistration
of

m
edicines.

5.
M

aintain
safety

and
safeguard

the
patientfrom

harm
,dem

onstrating
understanding

ofthe
M

entalC
apacity

A
ct(D

H
2005)

and
T

he
M

ental
H

ealth
A

ct(D
H

1983,am
ended

2007),w
here

appropriate.
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Y
E

S
=

A
ch

ieved
N

o
=

N
o

t
A

ch
ieved

C
o

m
p

eten
cy

Y
es/N

o
C

o
m

p
eten

cy
Y

es/N
o

1.
Is

aw
are

ofthe
patient/service

user’s
plan

ofcare
and

the
reason

for
m

edication
dem

onstrating
know

ledge
of

pharm
acology

for
com

m
only

prescribed
m

edicines

7.
P

repares
m

edication
safely.C

hecks
expiry

date.N
otes

any
specialinstructions/contraindications.

2.
C

om
m

unicates
appropriately

w
ith

the
patient/service

user.
P

rovides
clear

and
accurate

inform
ation

and
checks

understanding.

8.
C

alculates
doses

accurately
and

safely.
•

D
em

onstrates
to

assessor
the

com
ponentparts

of
the

calculation.
•

M
inim

um
of3

calculations
undertaken

3.
U

nderstands
safe

storage
ofm

edications
in

the
care

environm
ent.

9.
C

hecks
and

confirm
s

the
patient/service

user’s
identity

and
establishes

consent.
(ID

band
or

other
confirm

ation
ifin

ow
n

hom
e)

4.
M

aintains
effective

hygiene/infection
controlthroughout.

10.
A

dm
inisters

or
supervises

self-adm
inistration

safely
under

directsupervision.
V

erifies
thatoralm

edication
has

been
sw

allow
ed.

5.
C

hecks
prescription

thoroughly.
•

R
ightpatient/service

user
•

R
ightm

edication
•

R
ighttim

e/D
ate/V

alid
period

•
R

ightdose/lastdose
•

R
ightroute/m

ethod
•

S
pecialinstructions

11.
D

escribes/dem
onstrates

the
procedure

in
the

eventofnon-
com

pliance.

12.
S

afely
utilises

and
disposes

ofequipm
ent.

13.
M

aintains
accurate

records.
•

R
ecords,signs

and
dates

w
hen

safely
adm

inistered

14.
M

onitors
and

reports
effects

and
is

aw
are

ofcom
m

on
side

effects
and

how
these

are
m

anaged.

6.
C

hecks
for

allergies
dem

onstrating
an

understanding
ofthe

risks
and

m
anagem

entofthese
as

appropriate
•

A
sks

patient/service
user.

•
C

hecks
prescription

chartor
identification

band

15.
U

ses
appropriate

sources
ofinform

ation
e.g.B

ritish
N

ational
F

orm
ulary

16.
O

ffers
patient/service

user
further

support/advice/education,
including

discharge/safe
transfer

w
here

appropriate
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P
ractice

A
ssesso

r
F

eed
b

ack

S
tu

d
en

t
reflectio

n
o

n
learn

in
g

an
d

d
evelo

p
m

en
t

S
tu

d
en

t’s
N

am
e:

S
ig

n
atu

re:
D

ate:

P
ractice

A
ssesso

r’s
N

am
e:

S
ig

n
atu

re:
D

ate:
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A
ctio

n
P

lan
A

n
actio

n
p

lan
is

req
u

ired
w

h
en

a
stu

d
en

t’s
p

erfo
rm

an
ce

cau
ses

co
n

cern
T

he
P

ractice
A

ssessor
m

ustliaise
w

ith
the

A
cadem

ic
A

ssessor
and

senior
practice

representative
T

he
S

M
A

R
T

principles
should

be
used

to
constructthe

A
ction

P
lan.

P
lacem

en
t

N
am

e
D

ate
actio

n
p

lan
in

itiated
:

N
atu

re
o

f
co

n
cern

R
efer

to
P

ro
fessio

n
alV

alu
e(s),

P
ro

ficien
cy

an
d

/o
r

E
p

iso
d

e
o

f
C

are
(S

pecific)

W
h

at
d

o
es

th
e

stu
d

en
t

n
eed

to
d

em
o

n
strate;

objectives
and

m
easure

ofsuccess
(M

easurable,A
chievable

and
R

ealistic)

S
u

p
p

o
rt

availab
le

an
d

w
h

o
is

resp
o

n
sib

le
D

ate
fo

r
review

(T
im

ed)

R
eview

/feed
b

ack

D
ate:

C
o

m
m

en
ts:

S
tu

d
en

t’s
N

am
e:

S
ig

n
atu

re:
D

ate:
P

ractice
A

ssesso
r

P
ractice

A
ssesso

r’s
N

am
e:

S
ig

n
atu

re:
D

ate:
N

am
e:

A
cad

em
ic

A
ssesso

r’s
N

am
e:

S
ig

n
atu

re:
D

ate:
S

ig
n

atu
re:



99

A
ctio

n
P

lan
A

n
actio

n
p

lan
is

req
u

ired
w

h
en

a
stu

d
en

t’s
p

erfo
rm

an
ce

cau
ses

co
n

cern
T

he
P

ractice
A

ssessor
m

ustliaise
w

ith
the

A
cadem

ic
A

ssessor
and

senior
practice

representative

T
he

S
M

A
R

T
principles

should
be

used
to

constructthe
A

ction
P

lan.

P
lacem

en
t

N
am

e
D

ate
actio

n
p

lan
in

itiated
:

N
atu

re
o

f
co

n
cern

R
efer

to
P

ro
fessio

n
alV

alu
e(s),

P
ro

ficien
cy

an
d

/o
r

E
p

iso
d

e
o

f
C

are
(S

pecific)

W
h

at
d

o
es

th
e

stu
d

en
t

n
eed

to
d

em
o

n
strate;

objectives
and

m
easure

ofsuccess
(M

easurable,A
chievable

and
R

ealistic)

S
u

p
p

o
rt

availab
le

an
d

w
h

o
is

resp
o

n
sib

le
D

ate
fo

r
review

(T
im

ed)

R
eview

/feed
b

ack

D
ate:

C
o

m
m

en
ts:

S
tu

d
en

t’s
N

am
e:

S
ig

n
atu

re:
D

ate:
P

ractice
A

ssesso
r

P
ractice

A
ssesso

r’s
N

am
e:

S
ig

n
atu

re:
D

ate:
N

am
e:

A
cad

em
ic

A
ssesso

r’s
N

am
e:

S
ig

n
atu

re:
D

ate:
S

ig
n

atu
re:



100

PRACTICE HOURS
Please start a new page per placement

To be completed as per your local University Requirements
Please ensure all details are printed CLEARLY and sickness days identified. All hours completed, alterations and totals

should be initialled by a member of staff

Date Placement Total
Hrs

Staff

Initials

Shift
Type

Date Placement Total
Hrs

Staff

Initials

Shift
Type

Example of hours confirmation Sun 1/7/19 Pixie Ward 7.5 FF E

Mon Mon

Tue Tue

Wed Wed

Thu Thu

Fri Fri

Sat Sat

Sun Sun

Weekly Total = Weekly Total =

Mon Mon

Tue Tue

Wed Wed

Thu Thu

Fri Fri

Sat Sat

Sun Sun

Weekly Total = Weekly Total =

Mon Mon

Tue Tue

Wed Wed

Thu Thu

Fri Fri

Sat Sat

Sun Sun

Weekly Total = Weekly Total =

Total hours of completed practice on this page Figures Words

Total hours of Sickness/Absence on this page Figures Words

Staff member: I have checked the hours of experience recorded by the student,

Signed: (Staff member) Name (print):

Placement Area: ______________________________ Date:

Declaration by Student: I confirm that the hours recorded on this sheet are a true and accurate account of the shifts I have worked.

Signed: : __________________________________ (Student) Date:

It is expected that the student will work a range of shifts to meet NMC Requirements

Shift Codes D = Day Shift, N= Night Shift, S= Sickness, A = Absent




